PARKS & RECREATION

2012 SUMMER SEASONAL POSITIONS

The Town of Niagara-on-the-Lake is currently recruiting for the following seasonal employees:

Parks

Job duties include but are not limited to gardening, labour work, cemetery and washroom maintenance, grass cutter, mower operator and garbage truck operator. Successful applicants will need to supply their own rain gear and CSA footwear. Current valid driver’s license mandatory.

Facilities

Job duties include but are not limited to building, sports field and facilities maintenance. Current valid driver’s license mandatory.

Aquatics Supervisors
Job duties include but are not limited to the overall day-to-day operation of the Niagara or St. David’s pool. Current valid NLS mandatory

Guard/Instructors

Job duties include but are not limited to guarding, instructing and pool maintenance. Current valid NLS mandatory.

CPR & First Aid certification is considered an asset in all the above positions. Applicants must be able to stand and walk for the entire shift. Driver’s abstract may be required for some positions. Pay rates vary depending on the position and experience. Successful candidates will be required to work the summer season, some positions start in April and end in November. Hours of work and start dates vary by position up to 44 hours per week. Weekend and evening work required in some positions. 

SUCCESSFUL CANDIDATES 

MUST BE AVAILABLE & COMMIT TO ATTENDING TRAINING
ON MONDAY APRIL 9TH

Applicants are asked to clearly identify the position they are applying to. Resumes and supporting documentation will be accepted for all positions until 4:30pm on Thursday January 26th, 2012 to hr@notl.org
www.notl.org

We thank all applicants for their interest however only those selected for an interview will be contacted.
